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Date:

Time:

PLEASE POST

Southern Berkshire Regional School District
SCHOOL COMMITTEE MEETING #1547 - AMENDED

Tuesday, June 12, 2018

6:00 p.m. — Executive Session
6:30 p.m. — Open Meeting

Location: Sheffield Town Hall, 21 Depot Square, Sheffield, MA 01257

AGENDA

All interested members of the public are invited to attend.

[The listing of matters is those reasonably anticipated by the Chairman which may be discussed at the meeting. Not all items listed
may in fact be discussed and other items not listed may also be brought up for discussion to the extent permitted by law. |

[
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Call to Order

Introduction of New School Committee Member from Sheffield

Executive Session:

Move to enter Executive Session to discuss strategy with respect to collective bargaining with the

SBREA, Unit A, as an open meeting may have a detrimental effect on the Committee’s bargaining

position, as declared by the Chair, and the Committee will return to Open Session. Roll Call Vote

required.

Standing Reports

a. Approval of Minutes of School Committee Meetings #1546

b. Enrollment

o3 Miscellaneous Correspondence

Student Representative Report

Public Comment

Student Spotlight

New Business

a. Preliminary approval of an international trip to Ecuador: Galapagos Islands during April
Vacation 2020 — D. Melino

b. Approval of Overnight Field Trip: National FFA Convention, Indianapolis, Indiana —
Oct. 23-27, 2018

o Long Term Student Exchange Program Proposal — S. Graham

d. Vote to ratify the Memorandum of Agreement for a Collective Bargaining Agreement between
the Committee and the SBREA, Unit A, for the period of September 1, 2018 through August 31,
2021.

e. Introduction of Director of Curriculum, Instruction and Professional Development

Unfinished Business

a. Update on South Egremont School

Business with District Member Towns

a. Letter from the Town of Monterey regarding the Monterey School Building

b. Letter from New Marlborough regarding roads

Subcommittee Reports
a. Building, Grounds & Technology — A. Batacchi
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b. Policy — D. Sears
First Reading:
Policy AC Nondiscrimination
Policy GBA Equal Employment Opportunity
Policy GCF  Professional Staff Hiring
Policy JB Equal Educational Opportunities
Policy JFBB School Choice
Policy on Remote Participation

e Regional Assessment Review Committee — A. Batacchi
d. Executive Evaluation — D. Travis
A Negotiations

Chairman’s Report
Superintendent’s Report

Director of Student Services Report
Business Manager’s Report

a. Vote to approve Warrants: June 1, 2018
b. Vote to Accept Grants and Gifts
&, Budget Transfers

Future Agenda Items

Executive Session:

Move to go into Executive Session to conduct strategy with regard to nonunion personnel contracts and
not to reconvene in Open Session. Roll Call Vote Required.

Adjourn

Next School Committee Meetings

June 26, 2018 (Town of Alford)

Upcoming Events:

June 9

June 14
June 19
June 19
June 20
June 21

1-5 p.m. TEDx Youth - TACPAC

6-8 p.m. NMC Talent Show for Hurricane Relief-NM Meeting House
6 p.m. NMC Gr 4 Recognition Night

6-7:30 p.m. Spring Sports Recognition Night — Mt. Everett Cafeteria

6 p.m. Gr 6 Graduation

6 p.m. Gr 8 Graduation

The SBRSD shall post all School Committee and Subcommittee meetings on its website (http://www.sbrsd.org/school-committee.html) in compliance
with Open Meeting Law and pursuant to the regulations of the Massachusetts Attorney General’s Office 940 CMR 29.03(4). Please visit the

SBRSD's

website for all meeting information. All approved meeting minutes of the SBRSD school committee are posted on the district’s website on

the school committee page.

Southern Berkshire Regional School District does not discriminate on the basis of age, race, color, sex, gender identity, religion, national origin,
sexual orientation, disability or homelessness.

Posted on: Friday, June 8, 2018 at 10:15 a.m.

Amended Agenda posted on: Friday, June 8, 2018 at 1:00 p.m.





File: BEDH-E
GUIDELINES FOR PUBLIC COMMENT

A School Committee Meeting is a meeting of a government body at which members of the body
deliberate over public business. We welcome the attendance of members of the school district
community to view your School Committee as it conducts its regular business meeting.

Massachusetts General Laws Chapter 39 Section 23C governs public participation at open meetings of
municipal government bodies.

Chapter 39: Section 23C, Regulation of participation by public in open meetings

Section 23C. No person shall address a public meeting of a governmental body without
permission of the presiding officer at such meeting, and all persons shall, at the request of such
presiding officer, be silent. If, after warning from the presiding officer, a person persists in
disorderly behavior, said officer may order him to withdraw from the meeting, and, if he does
not withdraw, may order a constable or any other person to remove him and confine him in some
convenient place until the meeting is adjourned.

The School Committee believes that the school district community should have an opportunity to
comment to the Committee on issues that affect the school district and are within the scope of the
Committee’s responsibilities. Therefore the Committee has set aside a period of time at each School
Committee meeting to hear from the public. In addition, if the Committee believes that an issue requires
a dialogue with the school district community, the Committee may schedule a separate public hearing on
that issue.

Any citizen who wishes to make a presentation to the School Committee on an item which is of interest
to him/her and within the scope of the Committee’s responsibilities may request to be placed on the
agenda for a particular meeting. Such request should be in writing and should be received by the
Superintendent of Schools at least one week prior to the date of the meeting. Such request should
contain background statements which would explain the scope and intent of the agenda item. The Chair
of the Committee works with the Superintendent to formulate the meeting agendas. Together they will
determine whether or not to place an item on the agenda and if the item is to be taken up they will also
determine when to place an item on the agenda and all parameters (o be required of the presenter.

Here are the general rules for the Committee’s public comment period:

1. Public Comment shall be for a period of 20 minutes and shall generally follow the opening of the
meeting. The Committee reserves the right to rearrange its agenda to accommodate scheduled
presenters.

2. Any citizen wishing to speak before the Committee shall identify themselves by name and address
and shall speak for no longer than 3 minutes. No citizen may speak more than once without
permission of the Chair. All citizens shall speak to the full Committee through the Chair and shall
not address individual members or administrators.

3. Individuals may address topics on the agenda, items specified for public comment, or items within
the scope of responsibility of the School Committee. The Chair shall rule out of order any individual
who fails to honor the guidelines or who addresses a matter inappropriate for public comment.

4. Any Committee member may direct questions to the speaker through the Chair in order to clarify
comments of the speaker.

Southern Berkshire Regional School District
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File: BEDH
PUBLIC PARTICIPATION AT SCHOOL COMMITTEE MEETINGS

All regular and special meetings of the School Committee shall be open to the public. Executive sessions
will be held only as prescribed by the Statutes of the Commonwealth of Massachusetts,

The School Committee desires citizens of the District to attend its meetings so that they may become
better acquainted with the operations and the programs of our local public schools. In addition, the
Committee would like the opportunity to hear the wishes and ideas of the public.

In order that all citizens who wish to be heard before the Committee have a chance and to ensure the
ability of the Committee to conduct the District's business in an orderly manner, the following rules and
procedures are adopted:

1.

At the start of each regularly scheduled School Committee meeting, individuals or group
representatives will be invited to address the Committee. The Chairperson shall determine the
length of the public participation segment.

Speakers will be allowed three (3) minutes to present their material. The presiding Chairperson
may permit extension of this time limit.

Topics for discussion must be limited to those items listed on the School Committee meeting
agenda for that evening.

Improper conduct and remarks will not be allowed. Defamatory or abusive remarks are always
out of order. If a speaker persists in improper conduct or remarks, the Chairperson may
terminate that individual’s privilege of address.

All remarks will be addressed through the Chairperson of the meeting.

Speakers may offer such objective criticisms of the school operations and programs as concern
them, but in public session the Committee will not hear personal complaints of school personnel
nor against any member of the school community. Under most circumstances, administrative
channels are the proper means for disposition of legitimate complaints involving staff members.

Written comments longer than three (3) minutes may be presented to the Committee before or
after the meeting for the Committee members’ review and consideration at an appropriate time.

Southern Berkshire Regional School District
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Southern Berkshire Regional
School District
Mt. Everett Library, Sheffield, MA
May 23,2018
Meeting #1546

School Committee Members: Bonnie Silvers, Dennis Sears, MaryEllen Brown, Art Batacchi, David Travis,

Carl Stewart, Fran Lartigue, Ken Knox, Marcella Bush

Absent:

Administration: Superintendent Regulbuto, Christine Regan, Kerry Burke

Press: Corey Willey, Berkshire Record

Others: Marya Makuc, Jeff Blaugrund, Ricky McLaughlin, Sara Beckwith, Nolan Dupont, Devan Gali,
Stephanie Graham

L.

Call to Order: Bonnie Silvers, Chair, called meeting #1546 to order at 6:05 p.m. Ms. Silvers asked for
a moment of silence for the shootings in Santa Fe.

Ms. Silvers requested a motion to amend the agenda under Subcommittee reports to allow for a report
from the Regional Assessment Review Subcommittee. Mr. Stewart moved to amend the agenda as
requested. Mr. Sears seconded the motion. The motion was unanimously approved.

Standing Reports

a. Approval of Minutes of School Committee Meetings #1545
Mr. Stewart moved to approve school committee meeting minutes #1545 of May 10, 2018. Mr.
Travis seconded the motion. The minutes were approved with the following corrections:
Marci Bush and Simons Rock. There was no further discussion and the motion was unanimously
approved.

b. Miscellaneous Correspondence — None

Student Representative Report
Marya Makuc and Sarah Beckwith reported on upcoming activities.

Public Comment

Mr. Jeff Blaugrund, resident of Alford, introduced himself to the school committee. He informed the
committee that he and his wife have enrolled their daughter in EK at the South Egremont School, and
very excited about the opening of the school.

Mr. Blaugrund and his wife endorse the opening of the South Egremont School. Right now, they are
zoned for Undermountain Elementary as their school of residence and this would mean their 4-year-old
daughter would be on a bus for an hour. South Egremont is the more convenient choice.

They feel the school is a benefit to Egremont and the school district. Mr. Blaugrund also mentioned
some concerns, i.e. that the South Egremont school had not been advertised enough and that marketing
has not been proactive or clear on the opening of the South Egremont School.

Student Spotlight - representatives of Mt. Everett’s Class of 2018 tell their story
Marya Makuc, Sara Beckwith, Nolan Dupont, Devan Gali and Ricky McLaughlin, Class of 2018, talked
about their time and experiences at Southern Berkshire and their plans after graduation.





New Business

d.

Vote to Approve the World Education Alliance Annual Symposium at the Keswick Public
School in Madurai, India (September 19 — 29, 2018) — S. Graham

M. Stewart moved to approve the World Education Alliance Annual Symposium at the Keswick
School in Madurai, India (September 19-29, 2018). Ms. Lartigue seconded the motion.
Discussion ensued. The motion was unanimously approved.

Stephanie Graham gave an overview of the World Education Alliance. This year they have been
invited by the Keswick Public School and the theme will be dance.

Vote to waiver Out of District PK Tuition

Mr. Stewart moved to waive the out of district PK Tuition for the student entering New
Marlborough in the fall. Mr. Travis seconded the motion. There was no further discussion and
the motion was unanimously approved.

Approval of School Choice Openings for 2018-19 School Year (per C 76, s 12B)
Superintendent Regulbuto explained the school choice report presented to the committee (report
attached).

Mr. Stewart moved to accept the School Choice Openings for the 2018-19 school year as listed.
Mr. Travis seconded the motion. Discussion ensued.

Ms. Lartigue asked if Mr. Stewart would amend his vote to accept choice openings for 2018-
2019 by school. Mr. Stewart accepted Ms. Lartigue’s suggestion. Ms. Lartigue seconded the
motion. The motion was unanimously approved.

Roll call vote by school:

Undermountain Elementary: All Yes - Unanimously approved.

South Egremont: Mr. Stewart — abstain; Ms. Lartigue — No, All others — Yes

New Marlborough: All Yes — Unanimously approved.

Mt. Everett Middle and High School: All Yes — Unanimously approved.

Approval to Accept an Exchange Student Sponsored by Rotary — Gr 12-Mt. Everett

Mr. Stewart moved to accept an Exchange Student sponsored by Rotary (biography and
information attached). Mr. Batacchi seconded the motion. There was no discussion and the
motion was unanimously approved.

Unfinished Business - None

Business with District Member Towns

a.

Request from towns regarding change of meeting dates for the Regional Assessment Review
Committee

Ms. Silvers reported that the next meeting was scheduled for Tuesday, May 29, 2018 at

4:15 p.m.

Subcommittee Reports

d.

Negotiation — C. Stewart
Mr. Stewart informed the committee that negotiations are ongoing and progress is being made.
The next meeting is scheduled for June 20™.

Building, Grounds & Technology — A. Batacchi

Mr. Batacchi informed the committee that the group had meet earlier today. Tennis court repairs
were discussed and requests will be sent out again for repair. Capital Budget was also discussed.
The subcommittee voted to purchase two marshmallow buses. The buses will cost





10.

L.

12.

13,

14.

13:

approximately $58,000/$60,000 each. They will be financed over three years with a lease
purchase agreement.

Mr. Travis moved that the Southern Berkshire Regional School District purchase two
marshmallow buses. Ms. Lartigue seconded the motion. The motion was unanimously
approved.

& Policy — D. Sears
Mr. Sears stated that the next meeting is scheduled for May 24" at 4:15 p.m.

d. Regional Agreement Review Committee: Mr. Batacchi reported that the group had met and
organized. Mr. Batacchi is Chair. The group will meet next Tuesday with the town
representatives to officially start this process.

Chairman’s Report
e Ms. Silvers informed the committee that tomorrow the Softball game between Mt. Everett and
Monument Mountain is in honor of our veterans.
Ms. Silvers encouraged voter registration.
The Select board is hoping to hold a meeting to interview the person who wants to be on the
school committee.

Superintendent’s Report

Superintendent Regulbuto reported that the Superintendent’s Regional Roundtable meeting was held last
night and that the meetings have been very productive.

Superintendent Regulbuto also reported that safety discussions are ongoing across the district.

She is working with Chief Munson on creating a district wide safety team with community partners.
This group will look at what will be done to improve safety in the district.

Curriculum & Professional Development Coordinator’s Report (Attached)

Superintendent Regulbuto stated that this was Kerry Burke’s last report as she is retiring.

Ms. Burke reported that they plan to offer in 2018-2019 the Botvin Life Skills program for grades 3-7.
The Title I summer program will again be offered this summer for at-risk students at Undermountain
Elementary.

Director of Student Services Report — Report attached.

Business Manager’s Report

a. Vote to approve Warrants: May 18, 2018
Mr. Stewart moved to approve the warrant of May 18, 2018 as presented. Ms. Lartigue
seconded the motion. The motion was unanimously approved.

b. Vote to Accept Grants and Gifts

e. Budget Transfers

Future Agenda Items

a. Review of overseas travel policy — Policy Subcommittee

b. June Meeting dates. Discussion followed regarding the meeting dates in June. It was decided
that the meeting in June would be scheduled as follows:
Tuesday, June 12, 2018 at Sheffield Town Hall
Tuesday, June 26, 2018 at the Alford Town Hall.





16. Executive Session

Motion to go into Executive Session to discuss strategy with respect to collective bargaining and not to
reconvene in Open Session. Roll Call Vote Required.
This item was tabled to the June meeting.

17. Adjourn

Mr. Stewart moved to adjourn the meeting at 8:00 p.m.. Mr. Batacchi seconded the motion. The motion
was unanimously approved.

Documents presented at this meeting:
e Agenda 1546
Minutes #1545
Field Trip Requests
Exchange Student Information
Curriculum & Professional Development Coordinator’s Report
Director of Student Services Report
Warrant: May 18, 2018
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Southern Berkshire Regional School District

OVERNIGHT FIELD TRIP
Teacher in Charge: Danielle Melino Principal: Glenn Devoti
Trip Location: Ecuador - Galapagos Islands Grade Level of Students: 9-12
Departure Date: APril 2020 - vacation  peparture Time: 18D
Return Date; APril 2020 Return Time: 1 BD

Purpose of Trip:
x Approach to a unit of work
X Enrichment experience related to curriculum framework
Culminating activity to a unit
Research for unit
Enhancement of student learning in fine arts, world language
Athletic event

Objectives of Trip: See attached

(Provide specific description of objectives and details.)

How will student learning be assessed? Tours, discussion, follow up activities, Evolution unit in Biology,

extension projects. Cross curricular projects in Spanish class.

Description of Itinerary: See attached

Overnight accommodations:

Facility: TBD by Explorica - Tour company Phone # 1.888.310.7120

Address:

(O VER)





SOUTHERN BERKSHIRE REGIONAL SCHOOL DISTRICT
FIELD TRIP PERMISSION FORM

Plane, Boat, Bus

Transportation:

veal Plan: 1 N1€ Majority of meals are included in trip.

Students. (grants, fund-raisers)

Funding Source

Overnight trips are asked to provide 1 chaperone for every 6 students.

Names & phone #’s of chaperones: CORI
Danielle Melino | X

(Attach additional sheet of paper, if necessary)

Emergency Contact (SBRSD Administrator): Glenn Devoti

(Parents’ names and phone numbers are to be provided to the emergency contact to be used in case of an

emergency.)
TBD

Number of students attending:

Names of student participants (listing to be attached to this slip)

™
Principal’s Approval: % /4’ - Date: 4!;/7;//2

Superintendent’s approval: (/MWL%W Date: 4}/{//?

Nurse’s Approval: f——/lz"/t%/ﬂé/ /{ 402/6/) EA// ﬁ‘;/\/ Tfe {5;%/87

/
School Committee approval date:

Comments:






MOUNT EVERETT
OVERNIGHT FIELD TRIP PERMISSION SLIP

Date of Field Trip April 2020 Destination Ecuador: Galapagos Islands
Address/Phone #
Sponsor of Field Trip _D@nielle Melino
Department/Class/Group grades 9-12
Method of transportation Plane, bus, boat Costobtip _SE__B_E
Time o depattic T8y Time of return TBD

Mt. Everett

Upon arrival students may be picked up at

Overnight field trips require a phone tree.  If trip is to arrive much before or after estimated time,

WSBS will be contacted to announce the new arrival time and phone tree will be activated

Student’s name: has my permission to
participate in the Galapagos Island Adventure International Trip field trip on April vac 2020

I am aware of the details listed above.

Date Parent’s/Guardian’s Signature

Return this slip to Danielle Melino By

Does your son/daughter have an allergy/medical condition that we should be aware of? Please

explain

Will your child need medication with him/her for this condition? Yes No

If yes, please contact Mrs. Moran, RN, at 229-8734 ext 111. A written medication order must be
obtained from physician along with written permission from a parent for ANY MEDICATION to
be given.

Overnight field trips: A copy of student’s insurance card must be accompany this permission slip.





'FIELD TRIP CHECKLIST

Principal approval (6 weeks in advance)

Superintendent approval (6 weeks in advance)

School Committee approval (4 weeks in advance)

Parents’ permission slips (including date, time, place, transportation, dress info)

Approved date from master calendar coordinator

Submit bus request to Buisiness Office for all but charter buses (charter buses can be
arranged by the teacher)

Order bag lunches in advance (3 weeks notice)

Collect permission slips

Create participant list for attendance purposes

Copy list and leave permission slips in main office

Secure chaperones (1 chaperone to 6 students)

Provide chaperones





Galapagos Island Adventure

I cN
explorica.com/Melino-50

y = April 020
| f £\

Day1 Hola Quito Day7 Las Tintoreras excursion
Meet your tour director and check into hotel Travel to Tintoreras via boat
Las Tintoreras visit
Snorkeling adventure
Wetlands visit: Playa del Amor, estuary tunnels, Wall of Tears visit
Giant Tortoise Breeding Center guided visit
Day3 Quito--Galdpagos Flamingo Lake walk
Fly to San Cristdbal Island
Interpretation Center visit
Tijeretas Bay excursion : Coastal hike to Tijeretas Bay, see Frigatebirds,
rays, sea lions
Playa Mann beach time Day9 Santa Cruz Island--Quito
Transfer to Baltra Island via Itabaca Canal
Twin Craters visit

Day 2 Quito landmarks
Quito guided sightseeing tour : Independence Plaza, Government
Palace, San Francisco Church visit, Mitad del Mundo visit

Day 8 Isabela Island--Santa Cruz Island
Transfer to Santa Cruz Island via boat
Darwin Research Station guided visit

Day4 la Galapaguera & La Loberia excursion
La Galapaguera visit

Fl i
Hike to El Junco Lake it
La Loberia Beach excursion: Snorkeling at La Loberia Beach, see sea Day 10 End tour
lions, marine iguanas, blue-footed boobies & lava lizards Fly home
Day5 San Cristébal Island--Isabela Island Day11 Return home

Transfer to Isabela Island via boat
Primicias Ranch visit
View lava tunnels

Day 6 Sierra Negra Volcano excursion
Full-day guided Sierra Negra Volcano hike
Puerto Villamil beach time





Reserve your Spot!

SIGN UP
FOR JUST

>50

What's included

We provide everything you need for a remarkable trip:

Tour Center ID: Melino-50

Registrstionxdlime e o 2058

Round-trip airfare

9 overnight stays in hotels with private bathrooms

Breakfast, lunch and dinner daily

Full-time services of a professional Tour Director

Guided sightseeing and city walks as per itinerary

Visits to select attractions as per itinerary

Changes in the regulations of the Galapagos National Park may

result in changes to the itinerary

Tour Diary™

e Note: On arrival day only dinner is provided; on departure day,
only breakfast is provided

e Note: Tour cost does not include airline-imposed baggage fees, or

fees for any required passport or visa. Please visit our Fees FAQ

page for a full list of items that may not be included in the cost of

your tour.

Tour investment

Students (travelers under the age of 23): $3,872
Adults (age 23 and over): $4,402

extendred
Price reflects savings of $200 scholarship. Sign up by 6/23/2838-and
enter code 2020earlybird in order to take advantage of this limited-time
offer!
Automatic monthly payment plan
Pay just $50 upon enrollment and the balance will be divided into equal
monthly payments, charged automatically to your credit card or
checking account. As of June 04, 2018, your monthly payment would be
just $175.71.

Manual plan also available; learn more on explorica.com/paymentplans.

Travel protection

Most Explorica travelers protect their investment with one of our
trusted plans, starting from just $12 per day. To learn more, visit
explorica.com/cfar.






Global Education

Galapagos Islands
Objectives of trip

Student learning objectives:

Students will learn biographical information about Charles Darwin and his contributions to science
in general as well as his specific contributions to psychological science.

Students will learn about the significance of Darwin’s visit to the Galapagos Islands to the
development of his beliefs with regard to the primary mechanisms influencing species change
across time.

Students will learn about the interactive influences of heredity & environment on human and non-
human animals.

Students will develop an increased appreciation regarding the behavioral influences common to
human and non-human animals.

Students will have the opportunity to observe the physical and behavioral adaptations which are
characteristic of numerous endemic species on the various islands in the Galdpagos Archipelago.

Students will have the opportunity to enhance their understanding of the role of behavior and
behavioral adaptations in changes in species across time, as well as the role of ancestral history
in determination of behavior.

Students will learn general interdisciplinary/multidisciplinary information related to the history and
scientific significance of the Galapagos Islands and Ecuador (the country of which the Galapagos
Islands are a province).

Students learning will be enhanced by an experiential element by visiting Ecuador and the
Galapagos Islands

Massachusetts DOE Biology Framework - Evolution and Biodiversity Standards

Central Concepts: Evolution is the result of genetic changes that occur in constantly changing
environments. Over many generations, changes in the genetic make-up of populations may affect
biodiversity through speciation and extinction.

5.1

5.2

5.3

Explain how evolution is demonstrated by evidence from the fossil record, comparative
anatomy, genetics, molecular biology, and examples of natural selection.

Describe species as reproductively distinct groups of organisms. Recognize that species are
further classified into a hierarchical taxonomic system (kingdom, phylum, class, order, family,
genus, species) based on morphological, behavioral, and molecular similarities. Describe the
role that geographic isolation can play in speciation.

Explain how evolution through natural selection can result in changes in biodiversity through the
increase or decrease of genetic diversity within a population.





Foreign Language Standards:
4.16. Identify examples of interactions in the target culture and discuss the meanings of this music,
dance, plays, epic poetry, and visual arts from various historical periods in the target culture.

6.7 Compare and contrast examples of music, visual arts, dance, and theatre from the target
culture with examples from their own culture.

Culture:
4.8 Identify patterns of social behavior that are typical of the target culture.

4.9 Interact appropriately in social and cultural activities, such as: exchanges in a restaurant.

4.10 Identify distinctive aspects of the target culture presented in print literature, visual arts and
videos, and relate these to the cultural perspectives of the target language.

4. 11 Identify historical and/or cultural figures from the target culture and described their
contributions.





= Join us as we experience one of the most significant ecological and
scientifically historical sites in the world!

= Follow in the footsteps of Charles Darwin and see where he formulated
his theory of evolution!

= Explore the ecology and evolutionary patterns of the islands as well as
mountainous Ecuador!

= Go snorkeling on gorgeous lava rock reefs with sea lions, penguins,
& brightly colored fish!

= Hike 13,000 feet to a volcano!

= Observe giant Galapagos tortoises, Blue Footed Boobies, Marine
Iguanas, Frigate birds, penguins, finches, sea lions, and other native
species

= Visit the Equator museum!

= Visit and learn about the Twin Craters!

= Immerse yourself in the local culture of Quito, Ecuador's capital
(the highest official capital city in the world)

When: April Vacation 2020
Where: Ecuador & the Galapagos Islands
With: Mrs. Melino

Cost: $3,872
Includes travel, accomodations, all activities and most meals.

Website: www.explorica.com/Melino-50

Everything you get:

= Full-time, bilingual Tour Director

= Comfortable motor coach

= Educational itinerary

= Sightseeing led by licensed local guides
= Entrance fees to attractions

= Round-trip flights on major carriers

* Hotels with private bathrooms

= Breakfast and dinner daily, most lunches
= All-Inclusive Coverage Plan & 24 hour emergency

service

Mrs. Melino: (413) 229-8734 x 135 dmelino@sbrsd.org
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School Board Packet

Galapagos Island Adventure
April 16, 2020 - April 26, 2020
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Tour Specifics

TOURITINERARY:

Day 1 Hola Quito
eMert vour tour direcior and cheds mito hotel

Day 2 Quite Landmarks

of Jutte purded swhiseang rour. Independence Plaza, Governime
2 2 A 1

ar Pulace, cun bravasao Chuaeds viste, Misd det Mundo sl

Day 3 Quito--Galipagos

ofiv ro san Cristobai Istand

sinrerpreranion Center visu

aTyereras Bay exaumsion. Couwatal hikero Theretas Bav, e Frga
ehirdy, raye. sea hon

*Plava Mann beach rune

Day 4 La Galapaguera & La Loberia excursion

ol Gulapagnera vt Olbserve giant tarroses endemic to San
Cristobal fsland

ehiihe 1o I una fake

sl bobena Beadh excursion: snorkelng atlal obena Bead,
see sen o, marine tguanas, blue foored boobies & lave lenrds

Dayv 5 San Cristobal Island—Isabela Island
Transiurro Labda Liand vin boa

oPrirmcus Randh vis it hee gant torolse

o\ e Inva minneks

Day 6 Sierra Negra Volcano excursion
sbuil-cde putded Sterea Negra \ olane hike
oPrierio Vidlamil heach iune

Day 7 Las Tintoreras Excursion

“Fravet ro ' Lntoreras via boa

ehas bitorerms visit See nmanne uanas, Galidpagos penpuins &
sally Tughrtoor aali.

esnorkeitny ndveniure See green sen turtles, white up seef
shurles, rays & mulneiored fish

oY ¢riunds vsu Plava del Amor, estuary rannels, Wall o FFears
ving :
oCitant brrtoie Breedine Cenver puided wisy

ol lamingo Lakewalk

~BXPLORICB>
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Drav 8 Isabela Island—Santa Cruz Island
Lransfer ro Santa Craz Bland via bow
*Dharwin Research Sration guided st

Diay 9 Santa Cruz Island—Quito
Transter to Balers Tsland via Trabaw Coanal
o win Crnters vistt

of-hv ter Qhurto

Day 10 End Tour

o[k home

Dav 11 Return Home

TOURINVESTMENT:

Travelers under 23 years 53,872,007
Travelers 23 and above 54,402.00~

Please note that the wotal costis already
reflecung $200 discount by using scholarship
code: 2020EarlyBird before 06/21 /2018

INCLUDED:

Round-trip aietare, all rransportation,
sightseeing tours and site visits, all horels with
private bathroom, breakfast lunch and dinner

daily, full-time mula-lmgual tour director.

145 Tremonrt Street. 6th fl. Boston, MA 02111 tel: LB8R310.7121 fax: LARR.3TO.7088
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Weleome w Pxplorca und thank vou for vour mterest m stadens mave!

As g keensed our operator, bxplorea s proud to be able to give vour stadenrs the opportunity of a iteeme! When
vour schonl travels with Fxplorica, voulll besme vour classcoom lessons to life and ofter vour studeats valuable
exposure 1o a o ourside of therr home wn, An educanons] adventure for bod vou and vonr students,

Before we beam, please review s ede more about us:

Founded in 2000, 1 xplorica helps icachers create educauonal tours full of ambentie, meracuve learnmy expeniences,
We speemlize m comectng teachers and studenis (o new cultures, languages and people on educatonal tours across
the plobe

We helieve we can create a better worlkd by ennchmg every student with a cultural expertence through travel. We am
1o be the product keader m educatonal taved helping teachers and siudent: discover the wonders of the world

through sate aud refable 1our experiences. A\nd we do tiswth a passion for delighting customers and connecung

3

reavelers 1o the workd,

I uploncd’s combimaiion of exclusne online ook and personalized service enables us 1o create tours uniquels outed

o provide both the besrvale and the most customuzed ours m the mdustry.

Foery Dyplorea wonr meludes fighe or bus ransporiation. accommodanons, on-tour transporiaion, most myeab ad
an expert, full-rime Lour Director dedicated to your group. And with our veteran Program Consultanis, Customer
Care Represenan es, and comprehensive, user- frieadl websge, we're akvavs here to support you from the momen

coeoniact v o the munute vou shout honvevage!

Join more than 750,000 teachers and students in experiencing the wotld on Explorica tours!
Happ: ravels!
ncerely,

Man Wesiz

Prearden & OO

145 Tremonr Streer. 6th . Boston, MA 02111 tel: 1.REA310.7121 fax: LEBR3107083
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Hotel Information

Fven though voull be far from home, vour comfort won't be compromised. Because when you travel
with Fxplorica, you'll stay in clean, sate, attractive hotels that provide modern amenities and easy

ACCESS [0 MAJOT ATractions.

It is Explotica’s policy to accommodate srudents in safe and clean hotels. We follow the three “C7's for
our horels - clean, comforeable, and conventent to the cirv. Upgraded hotels are available upon

request.

The selection of our hotels 15 based on proxumnity to tour sights, comfort, quality, and safety. Students
are ronmed in either iniple or quad accommodations based on the hotel availabilice Paving adules (23
or older are roomed 1 twin/ double accommodatons and charged the 545 per mght double/ twin
rooming supplement & $75 per night for cruises and ferries). The cost for adults to upgrade to a

single roomis S83/ night.

HOTELSAMPLE SPECIFICTO QUITO,ECUADOR
Hotel Plaza T o0l Qui

Standard Quality

Hotel Description

“Sern an elegant mstorical mansion the hotel features sculpted wood rouches and an antique woncast
fireplace in the dining room. Amazonas Avenue is 4 blocks away. Free Wi-Fiand privare parking are
provided. Hotel Plaza Internanonal features colonial-stvle architecrure and stylish wooden pancling.
(rueoy's historic center 15 an 8-muinure deive away. Rooms at Hotel Plaza are equipped with cable TV
and work desks, and some of them tearure decorarive wall arches, All rooms have privare bathrooms
with showers. Guesis can emoy an American breakfast in the privacy of the room.”

145 Tremaont Srreer. 6th £l Boston, MA 02111 rel: LESE310.7121 fax: T.RERAL0.7088
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Meal Information

Fxplorica provides breakfast and dinner daily onall rours funless otherwise mdicated on vour wnerary.

Fxplorica makes sure all rravelers gera umque expertence through therr meals, such as a rapas dinner
i Spain, crepes in bFrance or wienershnirzel in Germany.

.
Tour Director

Your lour Directot 1s responsible tor organizang the overall logistics of the wp. He or she will be with
vou trom the beginning of the tour untdl the end ro oversee the arrangements for all transportation,
meals, accommaodations, and sightseang, The Tour Direcror can also provide s ery general informanon
and suggesitons for vour free mme. Local guides are vour resource for detatled destnation ntormation,

Communication on Tour

Ixplorica provides a Tour Diary tor cach group thar rravels. We were the first company 1o develop
the diary and bave been providimg this service for 10 successful vears. Our online Tour Diary lers
parents and friends see pictures of the group as thev travel, so they know thesr children ave sate.
happy, learnmng and having fun. Here ts an example of a posting for a group that rraveled onour
Fogland and Seorland tour April. 2013

a3 Weledt our hotel near Gilaseow and headed ap noet mito the Trossachs Naronal Park o make our

fir<t stop m the village of Luss on the banks of Loch Lomond. We walked down to the and adong the beach and

i theonoh the williee, Kewtwe follvwed Hie ades ol the lbdk sl e wavrup,. mukne somephot ste Loye

Up LIrOUg i e VIAZC. INCET W [GLUW e TRe SIAey f The I0Ch all X War ul, Making s0me photo stops alogg
. . ; . B

she wav unnl we came vo a reststop called “The Green Welly' where we made a lunch break Thus afternoon we

arrrved mothe very heart of the highlands, dovme across the barren laindscape and making a phot stop i e

Glencoe vallev, scene of the Glencoe Massacre back m 1692 W learnt abow the clan difficuliies wt the e
aned the Jacobite movement. Next we got vreat views of the UK'< lughesr mountan, Ben Nevts, as we headed
aronmd the western coast and across ihe Grrampian mountams. We stopped m some aue higldand villages and

The 2 kind of highland hockey . We've arrived ar the hotel now | our base for explorme

ST G Fitia R v
SAW 2 ORITIC O L N

imare i the Hishlaods tomorrow!

145 Tremonr Strect. 6th fl. Boston, MA 021171 rel: 1L.RSB310.7121 fax: LEJRIL07088
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Company Information and Safety

Al Tour Directors come highly recommended with ar least 5 vears work expertence i the mdustry.

lixplorica has a $3 million Liability Insurance Policy ‘see below). We can have the school informaton

T
printed on the certificate before traveling

Lixplorica offers cach traveler the option to purchase the Travel Protecuon Planar $12/dav or
818 dav for the Travel Proteciion Plan Plus.

We are o member of USTOA: United States Tour Operators Association $1 Million Travelers
Assistance Program. Asan \ctive Member of USTOA, Lixplorica Inc., 1s required to post 1 Million
with USTON to be used to reimburse. in accordance with the terms and conditions of the USTOA
‘Travelers Assistance Program, the advance paviments of HExplorica, Inc. customers n the unlikelv event
ot 1.xplorica, Inc. bankruptey, msolvency or cessation of business. [urther, vou should understand
that the $1 Million posted by Explorica, lnc. may be sufficient to provide onlv a partial recovery of the
advance pavments recetved by Explorica. Ine. Complete derails of the USTON Travelers \ssistance
Program mav be obtained by wrinng to USTOA ar 275 Madison Avenue, Sutte 2014, New York, New
York L0016, or by email ro information(@ustoa.com or by visiting their webstte ar www. USTON com.

I addition to the USTONA, Faxplorica is affiliated with the tollowing notable orgamzations: Student
Youth Travel Assocation SY1.A,, Nanonal Tour \ssociaton NTA;, BuropeanTour Operacors
Assoctanon TUTON , Betrer Business Burcau (BBB), International Air Transpormuon Assocaton
TATA), World Youth Smdent & Educational 'WYSE) Travel Confederation, Britush Lducanonal
Travel Assoctanon BETA,

- 145 Tremont Street. 6th fl. Boston, MA 02111 rel: 18883 117121 fax: [.8&R.310.7088
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Liability Policy
o YWhom [r Mav Concern,

We understand thar many school oitienals have cxpressed concern abour allowmy ther smdents o wavel. We
wani to assure von thae the safery of the our partepants © Tixplonea’s aumber one prioriy and st we have
policie: and procedures m place 1o provect the school, school districn, feachers. and paricipante mvolved winh
this tonr

Lxplonica bas o %5 million habihty pobey with AIG/ Lexington Insurance Company that protects 3rd parties and
toaw parucipanes sadents, eachers, chaperones: torinpires and damages resuling from Explorea’
neghyence. We know that schoaol otficials should nor have o assume responsbiling for the safen of e
sdents while on four. mud warh Pxplonca, they don't Lxplonea bas taken all precoutions wo best protect the
stidents and other tour partcpans. For addional mtermaien on our bability smsurance. or o recene
evidence of our msirance coverage, please contact our msurance brofer, fudy Doble of Wells Fargo \eordia, o

G101

Wo of course share vonr concern for the stadenss safetr and peace of mund. Our opaonal Cancel for \ne
Regson travel protecnon plan pfm'idcs medseal, baggaec, and cencellanon msurance eoverage for our wavelers,
W alo lave w nerwork of supparr staff m the Umted States as well as a 24-hour emeroency service tor groups
and thew famulies, We otfer addwonal peace of mmd tor parerns and friends of our imavelers by nroviding an
o TTow Dac ™
i vou woonld ke 1o discuss dus matter further, wewould be Tappy o speak warh von ar ane mne. Please call ue

= updated with prerures aad wourna l enirics: by the Towr Dwecior throughow the mp.

al LR80T 20,

Smcerely,
Dian Fellen

Lxecutve P Cinerao:ns

145 Tremont Streer. 6th fl. Boston, MA 027111 rel: L8R3 10,7121 fax: LIR310.7088
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Payment Options
FULL PAYMEN'T

Pay m Al ar time of enrollment

MONTHLY AUTOMATED PLAN

Pav vour $30 deposgt plus any travel protection pln fees with a credir card or checking account upen enrollment,
and the balance of vour Tour Iee will be auromancally charged o vour card or debited from vour accoum m equal
monthly mseallmenrs until 35 davs pror 1o vour depariure date. Please note that vou must make all payments by
credit card, debit card. or checking accown I two comvecutnve paviens are returned NoU or declined, we will
change vour acconm to the 4-Step Mavual Plan.

4-STEP MANUAL PLAN
Pay vour 899 depostt upon enrollment. and dhen pay S50 mward vour balance 30 day < later. At 0 da - prior to

in

deparmure 75% of the balance s due. At 63 davs prior 1o departure the remander of the balance 3 dne. You must

make cach paviment manuallv.

GINTIRAL PAYMENT INFORMATION

We accept MasterCard, Via, ACH checking account pavaent (and require a credst card or ACH pavinen for our
wonthh pavment pln . money orders, and personal cheeks. Please note personal checks are only aceepred untd
65 dayvs prior o departure and ACTH parments uard 35 dave prior o departure.

Lach month we will antomarically charge the credit cards or debit the checkmg accoums of parucpant: who
choose our monthly paviment plan; we will send email remunder of pavments due o all other participanr

1
i1

approxunatelv two weeks m advance of the pavment due date. You will recerve payment resunders onb through
email and not through the mail. Payments that are late are subject w n 850 late fee. The date of pavments s
derermined by the date of recept at Lxplonea, It vou are not pad in full by 63 davs prior to vour deparire or do
not meet the condiuGns ot cour pavment plan, then vour wnr reservatton will be cancelled  subject to ~tandard
cuncelianon policy).

Pavments reiccted due to msuffictent funds, disputed by vour credn company. rewarned 0 ts by the draw er’s bank,
or recurned due to a stop payment order ate subject 10 a 835 non-refundable fee. We reserve the nght o cancel
reservatons forany parncpant who does nor meer hes or her contractually obbgared pavmeny schecule. Ay
bounced checks are subject 10 a 835 non refundable fee.

145 Tremonr Strect. 6th fl Boston. MA 021171 rel: 1.8B88310,7121 Fax: LEBR3L0.7083
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Insurance Policy
EXPLORICA’S TRAVEL PROTECTION PLANS

Through Trip Mate, our third-party travel protecuon plan provider. four out ot five Bxplorica mavelers

protect their tours with our travel protecion plans. xplores otfers two vreat plans thar help prorect
vour educational travel wvestment.

EXPLORICA’S TRAVEL PROTECTION PLAN
Char srandard travel protection plan covers vou for the tollowing events:
2\ traveler’s myary, sichness, or death of a family member

t4]

Shett o1 passport or visas
Jlohr cancellations due ro strike or bad weather

Joss of lageage and personal etfecis

e cancellaton or tp muerruption due ro covered reasons such as g covered dekness, dlness e or dearh

Inip cancellanon or g auersupiton due 10 terrore acr, as detined

EXPLORICA’S TRAVEL PROTECTION PLAN PLUS

Along with providing vou the same benefirs as our standard Travel Protecuon Plan, the Bxplorica Travel

Protecrion Plan Plus also micludes our exclusne Cancel For A Reason Warcer Benetit, With our Cancel

For Any Reason Warver Bencfir, of vou cancel vour reip for anv reasonaor otherwise covered by this

policy, we will rermburse voutor 73" of the non-refundable cancellauon fees which apply ro vour tp,

provided:

I Pavment tor this plan s reconved by Eaplogen wathm 14 davs of vour wisal depost/pavment foryour 11gp: and
You cancel vour mp thary 30 dats g more before vour scheduled tnp departure dase,

M Cancel Fos Ay Resson Wawver Benetit does not cover: [ penalties assocmred with ame air or other teavel

arrangements not provided by Bxplorear or 20 the fadare of Pxplorica 1o provide the barraned -for ravel

arrpngemients due o cossation of operations [or any reasosn,

The Cancel For Any Reason Maiver Beaeft o proveled by Dxplorica and w not an msurance beneln underwrnen

by Uiired Stares Toe Insurance Company and must be prrchased wathan 14 davs of vour matind pavoenst for vonr

.

145 Tremonr Street. 6th (. Boston, MA 02111 rel: L8883 10,7121 fax: 18883107088
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Insurance Policy Cont.
TRAVEL PROTECTION PLAN BENEFITS

The frllowing henefits apply to both of EBxplorica’s high-quality Travel Protection Plans:
5 P . i ;

TRIPINTERRUPTION

If youhave to mterrupt vour Explorica trip afeer departure due to a covered inmpury, sickness, or death
(your own or that of a traveling compaton or a family member) or for other covered reasons such as:
cancellatton of arrangements by an arrhine due ro strike or bad weather; 2 documented theft of passports
ot visas; or a terrorist incident which occurs in a aity which is listed on the ttinerary of your trip and
within 30 days prior to vour scheduled deparrure dare for your trip, as defined, vou will be reimbursed up
to the ttip cost for the unused, non-refundable land or warer arrangements and the additonal ransport
charges paid ro return home or to retomn vour trip limited to economy one way airfare, or first class if

your original tickets were tirst class!

TRAVEL DELAY

Reimburses up to $100 per day imaximum of $500) for reasonable accommedarion and teaveling
expenses until rravel becomes possible if you are delaved for 12 hours or more due to a covered reason
such as a common carrier delay: myury, sickness, or death of vou or your rraveling companton;
gquarantine: loss of passport, travel documents, ot money; or natural disaster.

MEDICAL EXPENSE/EMERGENCY ASSISTANCE

Provides reimbursement up to 325,000 for reasonable and customary medical expenses mncurred while on
your rrip; emergency dental rrearment recerved during vour trip, up to $750; the costs for emergency
rranspott to home ot an appropriate hospital, including escort expense (both, if deemed necessary by the
attending phyvsician , for a covered injury or sickness which occurs while on vour trip, or the cost of

homeward carriage it deceased, up to $50,000.

145 Tremont Steeet. 6th fl. Boston., MA 02111 rel: 1L888310.7121 fax: 1.83R3L0708S
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Insurance Policy Cont.
BAGGAGE & PERSONAL EFFECTS

Coverage up to 82,000 tor direct physical loss or damage 1o vour baggage, passporrs, or visas while on
vour rrip. A S6U0 maxaimum himit applies to jewelry, gems, watches, cameras and camera equipment, and
fuars; @ §300 per article hmit applies ro all other trems, I while on vour trip, vour baggage 1s delayed for
more than 24 hours, we will rermburse vou up to S100 for the purchase of necessary addinonal clothing

and personal aricies,

PRE-EXISTING CONDITIONS WATVER

The plan exciusion tor pre-exasting condinons 1= waived if vou purchase the plan within 14 davs of vour
witial deposit) pavment for vour rop.

A “Ceruficate of Coverage” wlhich provides complete dewils of the plan, mcluding conditions,
exclustons, and lmttations, s avatlable to vou on owr website under the Travel Protection Planor is
available to youat anv nime by request.

The Pxplorea Travel Proreenion Plan benefits are admunistered by: Tnp Mate, Inc. /In €2\ dba L Mare
Insurance Agencvy, 9225 Ward Parkway, Sutte 200, Kansas Ciry, Missour 641 L el TEOO.88E.7202,
The Pxplonea Travel Protection Plan s vadersrirten by United Srates Pive Insurance Companr,
Morrigrown, N

The cost for Explorica’s Travel Protection Planis $12 per day of vour tour, maximuarm 3180, This plan
must be purchased ar the ame of enrollment, and cannor be refunded once selecred.

The cost for Lxplorica’s Travel Prorecton Plan Plus is 18 per day of vour tour, maximum $270. This

plan must be purchased ar the nime of enrollment. and cannor be refunded once selecied.

145 Tremonr Street. 6th fl Boston, MA 02111 rel LASRIULTI21 fax: L8SR 3107088
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Positive Feedback

After every rour Explorica asks our Group Leaders to creare an evaluation 1o judge our overall pre tour,
durmg tour, and post tour performance as a company. Evervthing is judged and it is a great way to
provide feedback for us to improve as 2 company. Otten rimes we are given such positive feedback that
we want to share 1t with potential Lixplorica group leaders.

Linda L., English & German Teacher, Bowdoin, ME
My students had the time of thetr lives on dus trip. Our Tour Director was so knowledgable and
mcredible thar Berlin, Prague and Munich yust came alive during these ten days. What an experiencel!!

Michelle D., Coburg, ON
Well-organzed, educational and safe rravel—I couldn't usk for more! Thave studenss knocking on my
door the first day back asking "where is the trip next years”.

Joe H., Spanish Teacher, Chandler, AZ
T LOVE teaching, but T LOVT traveling more! What berter experience can we bring to the Ives of our
students than acrualh ving in the countries we study abour?! '

Kathleen W, French Teacher, Higganum, CT

A wonderful expenence for the students, especially hirnng Carsivale i Venice. Our Tour Director
nlivened the whole wip with his wit, charm and depth of knowledge.

145 Tremonr Street. Gth £l Boston, MA 02111 rel: L8&R310.7121 fax: 1.88E.3L0.7084










Southern Berkshire Regional School District

OVERNIGHT FIELD TRIP
Teacher in Charge: Danielle Melino Principal; S€nn Devoti
Trip Location: National FFA Convention - Indianapolis IN  5.ade Level of Students: 10-12
Departure Date: 10/23/2018 Departure Time: TBD
Return Date: 10/27/2018 Return Time: TBD

Purpose of Trip:
Approach to a unit of work
X Enrichment experience related to curriculum framework
Culminating activity to a unit
Research for unit
Enhancement of student learning in fine arts, world language
Athletic event

Students will attend the countries largest youth leadership conference with 80,000 other high school FFA members.

Objectives of Trip:

While at the convention, students will participate in leadership workshops, seminars, team building aclivities, career success tours and meet FFA members from all over the country.

Students will attend the career expo where they can talk to representatives from hundreds of colleges, universities, trade schools and agribusinesses, See altached for curriculum objectives

(Provide specific description of objectives and details.)

How will student leqrning be assessed? Students will participate in leadership workshops, seminars, team building activities,
[d .

tour local colleges and agribusinesses,hear from key note speakers and the National FFA staff, learn about the hundreds of career options in the agriculture industry.

Students will come back to the school with the knowledge and tools to improve our FFA chapter, the school and their community.

Description of Itinerary: see attached

Overnight accommodations:

Facility: Hampton Inn Phone # (317) 261-1200

Address: 105 S. Meridian St. Indianapolis IN

(O VER)





SOUTHERN BERKSHIRE REGIONAL SCHOOL DISTRICT b
FIELD TRIP PERMISSION FORM

Plane

Transportation:

Meal Plan: students provide their own food/meal money. Hotel does provide continental breakfast

Janet Eagle Fund grant & students

Funding Source

Overnight trips are asked to provide 1 chaperone for every 6 students.

Names & phone #’s of chaperones: CORI
Danielle Melino X
Mary Hoover X

(Attach additional sheet of paper, if necessary)

Emergency Contact (SBRSD Administrator): Glenn Devoti

(Parents’ names and phone numbers are to be provided to the emergency contact to be used in case of an
emergency.)

. 10 *may change
Number of students attending:

Names of student participants (listing to be attached to this slip)

Principal’s Approval: /C\ /\ r\/\‘\ o Date:

Superintendent’s approval Date:

Nurse’s Approval; 7= 2 /.\,//4'7”/5&- //@/1_[/7 ,Z/t/ LISAS

School Committee approval date:

Comments:






Se

Mount Everett Regional School
Global Education Program
Incoming Long Term Exchange

Considerations
e Revenue stream.

When acquiring long-term exchange students through organizations such as rotary, our current policy
is to waive tuition. This seems acceptable, as rotary takes on many logistic obligations regarding the
experience, and is a great service to our community. However, our district is SEVIS certified, which
allows us to award a visa to an international student for one year. One stipulation is that we must
charge tuition. The approximate cost for the 2018-19 school year is $18,000. This tuition can be
allocated to any part of the budget the district deems appropriate.

e Diversity and Cultural exchange.
Recruiting students from a variety of locations would be preferable, but not necessary, as even a group
all from one country would great diversity amongst our population.
Bringing in foreign students regularly would become commonplace. Students would be able to look
forward to sharing ideas, developing friendships, etc. with peers of different cultures.

e Need for student liason.
Having even a small number of exchange students will require us support them in transition, with
academics, and emotionally. We can study other schools to determine approximately who, how, and
how much time would be appropriate. For example, would we devote the group or individuals to an
ESL class, adjustment counselor session, etc.?

e lack of housing.
Host families historically have been difficult to recruit. One solution would be to allocate part of the
tuition to the host families. Another idea is to plan for dorm-style housing or a group home.

e Recruitment
Currently, most international students are placed in private schools, who have different rules, and can
award a two-year visa. These students and their families prefer a two-year visa, because with that
they'd be able to receive a diploma. The diploma would be an asset to those wishing to apply to an
American university, which is commonly the goal. Our challenge would be to appeal to a small niche
who either want to attend a “pre-secondary” program (middle school) or a one-year high school
experience, after which they can re-apply for another visa or an extension. The cost is considerably less
than a private school, and the program would be beneficial, but still the market for this is only
emerging.

Helpful links:
An accrediting organization: Csiet.org (Council on standards for international student exchance)

A public school with a successful program: Newcombfl.org (Newcomb Central School District, upstate NY,
similar demographics)
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Mount Everett Regional School
Global Education Program
Necessary steps moving forward

1. Develop program

e Consider academic, social, emotional, logistical, etc. concerns
e How to create an international culture.

2. Policy

e Qutline specific policy and standards regarding incoming students (refer to CSIET)
e Establish process for recruitment
e Address budgetary, housing, and recruitment concerns.

3. SEVIS certification

¢ Define specific requirements for public secondary schools.
e Update status of certificate.

4. Develop recruitment plan

e Marketing strategies
e Agencies; contractual agreements

Training/information/networking:

1. AIRC Summer Workshop August 1, 2018 12:30 p.m - 4:00 p.m

Alliance for Excellent Education

1201 Connecticut Ave, NW

Suite 901

Washington, DC 20036

Creating or Enhancing a Comprehensive Recruitment Plan: Practical Tips and More

How do you design and implement a comprehensive recruitment plan? What works and what does not based
on your type of institution? This afternoon workshop is designed for educators who want to build, adapt and

enhance a comprehensive recruitment plan for their institution.

Learn about the pros and cons of the many recruitment tools such as student fairs, direct representation, dual
degrees and partnering with agencies. How do you gain institutional buy-in, build a budget for best return on

investment and determine what marketing strategies will work best for your institution?

2. Join members of the high school international student exchange community October 17-19, 2018 for
CSIET’s 34th Annual Conference

Each year, the Council on Standards for International Student Exchange (CSIET) brings together over 160
representatives from J-1, F-1 and Outbound programs at the secondary level, as well as vendors offering services
to these vetted organizations. With the theme ‘Mindful Steps for International Student Exchange’, CSIET
endeavors to create a space where attendees engage with one another in furthering the development and
education of our young ambassadors. Conference Speakers and participants engage and discuss prevalent topics
that are important to our community, including but not limited to:

Cross Cultural Training - Preferred Practices - Advocacy - J-1 and F-1 Visa Regulation - English Language
Testing - Crisis Communication - Mental Health - Abuse Prevention - CSIET Certification and Listing Process





TOWN OF MONTEREY
435 Main Rd. P.O. Box 308
Monterey, MA 01245

Southern Berkshire Regional School District School Committee
491 Berkshire School Rd. P.O. Box 339
Sheffield. MA 01257

May 31. 2015
Dear Members of the SBRSC

The Town of Monterey respectfully requests that the district clean out the contents belonging to
the district from the Monterey School Building within thirty (30) days of receipt of this letter.

After confirming with our insurance provider we are also requesting that the alarm monitoring
service and phone line be disconnected.

Piease do not hesitate to contact us should vou have any questions.

Respecttully,

¢ arol Edelman. Chair Kenneth Basler Donald Coburn
Monterev Select Board

Sb/mr:

Cc: Beth Regulbuto. Chris Reagan

Phone: 413.528.1443 x114 Fax: 413.528.9452
admin@montereyma. gov
Www.montcreyma,goy
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G, COMMONWEALTH OF MASSACHUSETTS
S it TOWN OF NEW MARLBOROUGH
F s S HIGHWAY DEPARTMENT
o« S apaty P.O. Box 99 « 603 Mill River Southfield Road
Mill River, MA 01244

Phone: 413-229-8165 ¢ Fax: 413-229-5067
Email: cloring@newmariboroughma.gov

May 11, 2018

Beth Regulbuto

SBRSD Superintendent of Schools

P.O. Box 339/491 Berkshire School Road
Sheffield, MA 01257

Dear Ms. Regulbuto;

I am the Highway Superintendent for the Town of New Marlborough. Our Town consists of 90 miles of roads,
almost half of which are unpaved. Some of these roads are as narrow as 11-12 feet, with steep banks on
either side, and in certain areas they are very steep with 12 percent grades. This makes it impossible for two
vehicles to pass in certain places, often requiring travelers to back up just to get by. These roads are
extremely difficult to maintain in the winter. During freezing rain events they ice over before any others and
continue to freeze for hours making them unsafe for an average vehicle. Traveling these roads for a school
bus during a snow storm must be treacherous. During any storm, the highway department tries to keep the
paved roads a priority, but often the dirt roads require attention and my crew is forced to abandon the main
roads to address the secondary and tertiary roads. Over the past several years, | have noticed an increase in
the number of bus routes occurring on unpaved roads in New Marlborough. The increasing number of bus
routes on these roads is the reason for the rise in school closings and delays. Upon consultation with other
highway superintendents, | discovered that within the district New Marlborough has by far the most dirt road
bus routes, where some towns do not have buses on their dirt roads at all. This has created an incredible
strain on my under-staffed highway department. My 5 man crew is being stretched to its limits during the
winter months. | would like to express my concerns, and stress to you and the transportation committee that
just because a road is on a map in New Marlborough does not make it a safe road for a bus to travel. | would
like to suggest that there be bus-stops throughout the Town, and that parents drive the students from their
remote locations to these bus-stop, which was a policy in the past and still is for some towns.

Earlier this year we extended an invitation to you to ride along with Paul, the Highway Foreman to see the
roads firsthand. This offer is still open. It would be our pleasure to show you the narrow, steep, unpaved
roads in our beautiful Town. | would like to meet with you and the committee to discuss this further.

Sincerely,

(e Py 5> F#
Charles Loring, Il
Highway Superintendent

- Cl/lw

cc: file
Fran Lartigue, School Committee Member
David Travis, School Committee Member
Anne Marie Enoch, New Marlborough Town Administrator





File: AC
NONDISCRIMINATION \ \ b
Public schools have the responsibility to overcome, insofar as possible, any barriers that prevent children

from achieving their potential. The public school system will do its part. This commitment to the
community is affirmed by the following statements that the School Committee intends to:

L Promote the rights and responsibilities of all individuals as set forth in the State and Federal
Constitutions, pertinent legislation, and applicable judicial interpretations.
2. Encourage positive experiences in human values for children, youth and adults, all of whom have

differing personal and family characteristics and who come from various socioeconomic, racial
and ethnic groups.

3. Work toward a more integrated society and to enlist the support of individuals as well as groups
and agencies, both private and governmental, in such an effort.

4. Use all appropriate communication and action techniques to air and reduce the grievances of
individuals and groups.

3. Carefully consider, in all the decisions made within the school system, the potential benefits or

adverse consequences that those decisions might have on the human relations aspects of all
segments of society.

6. Initiate a process of reviewing policies and practices of the school system in order to achieve to
the greatest extent possible the objectives of this statement.

The Committee's policy of nondiscrimination will extend to students, staff, the general public, and
individuals with whom it does business; No person shall be excluded from or discriminated against in
admission to a public school of any town or in obtaining the advantages, privileges, and courses of study
of such public school on account of pregnancy or pregnancy related conditions, race, color, sex,
gender identity, religion, national origin, sexual orientation or disability. If someone has a complaint or
feels that they have been discriminated against because of their race, color, sex, gender identity, religion,
national origin, sexual orientation or disability, their complaint should be registered with the Title IX
compliance officer.

SOURCE: MASC
UPDATED: June 2012, February 16, 2017
LEGAL REFS.: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity
Act of 1972
Executive Order 11246, as amended by E.O. 11375
Equal Pay Act, as amended by the Education Amendments of 1972
Title IX, Education Amendments of 1972
Section 504 of Rehabilitation Act of 1973
Education for All Handicapped Children Act of 1975
M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)
M.G.L. 76:5; Amended 1993
M.G.L.76:16 (Chapter 622 of the Acts of 1971)
BESE regulations 603CMR 26:00 Amended 2012
BESE regulations 603CMR 28.00

CROSS REFS.: ACA- ACE, Subcategories for Nondiscrimination
GBA, Equal Employment Opportunity
JB, Equal Educational Opportunities
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File: GBA

EQUAL EMPLOYMENT OPPORTUNITY

The School Committee subscribes to the fullest extent to the principle of the dignity of all people and of
their labors and will take action to ensure that any individual within the District who is responsible for
hiring and/or personnel supervision understands that applicants are employed, assigned, and promoted
without regard to their pregnancy or pregnancy related conditions, race, color, religion, national origin,
sex, gender identity, sexual orientation, age, genetic information, ancestry, military status, or
disability. Every available opportunity will be taken in order to assure that each applicant for a position is
selected on the basis of qualifications, merit and ability.

SOURCE: MASC September 2016
ADOPTED: February 16, 2017
LEGAL REF.: M.G.L. 151B:4; BESE Regulations 603 CMR 26:00

CROSS REF.: AC, Nondiscrimination

Southern Berkshire Regional School District
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File:GCF

PROFESSIONAL STAFF HIRING

Through its employment policies, the District will strive to attract, secure, and hold the highest qualified personnel
for all professional positions. The selection process will be based upon awareness to candidates who will devote
themselves to the education and welfare of the children attending the schools.

It is the responsibility of the Superintendent, and of persons to whom he or she delegates this responsibility, to
determine the personnel needs of the school system and to locate suitable candidates. No position may be created
without the approval of the School Committee. The District's goal is to employ and retain personnel who are
motivated, will strive always to do their best, and are committed to providing the best educational environment
for the children

It will be the duty of the Superintendent to see that persons considered for employment in the schools meet all
certification requirements and the requirements of the Committee for the type of position for which the
nomination is made.

The following guidelines will be used in the selection of personnel:

1. There will be no discrimination in the hiring process due to pregnancy or pregnancy related
conditions, race, color, religion, national origin, sex, gender identity, sexual orientation, age, genetic
information, ancestry, military status, or disability.

2. The quality of instruction is enhanced by a staff with a wide variation in background, educational
preparation, and previous experience.

3. The administrator responsible for the hiring of a staff member (in the case of District-wide positions,
for the position of Principals, it is the Superintendent; for building-based personnel, it is the Principal) is
directed to establish a representative screening committee. The administrator has the final say in
determining who will be hired but it is expected that the screening committee's input will be a factor in
the decision. For those positions where the hiring authority rests with the School Committee, a
representative screening committee may be established by the School Committee, or the School
Committee may direct the Superintendent to establish a screening committee to assist the Superintendent
in making his/her recommendation to the School Committee.

SOURCE: MASC September 2016
UPDATED: June 2012, February 16, 2017

LEGAL REFS.: M.G.L. 69:6; 71:38; 71:38G; 71:39; 71:45

Massachusetts Board of Education Requirements for Certification of Teachers, Principals, Supervisors, Directors,
Superintendents and Assistant Superintendents in the Public Schools of the Commonwealth of Massachusetts,
revised 1994

BESE Regulations 603 CMR 7:00, 26:00, and 44:00

NOTE: School Committees may determine the size and composition of the screening committee.





File: JB
EQUAL EDUCATIONAL OPPORTUNITIES

In recognition of the diversified characteristics and needs of our students and with the keen desire to be
responsive to them, the School Committee will make every effort to protect the dignity of the students as
individuals. It also will offer careful consideration and sympathetic understanding of their personal
feelings, particularly with reference to their pregnancy or pregnancy related conditions, race, color,
sex, gender identity, religion, national origin, sexual orientation, homelessness, or physical and
intellectual differences.

To accomplish this, the Committee and its staff will make every effort to comply with the letter and the
spirit of the Massachusetts equal educational opportunities law which prohibits discrimination in public
school admissions and programs. The law reads as follows:

No child shall be excluded from or discriminated against in admission to a public school of any town, or
in obtaining the advantages, privileges and course of study of such public school on account of race,
color, sex, gender identity, religion, national origin, sexual orientation, or homelessness.

This will mean that every student will be given equal opportunity in school admission, admissions to
courses, course content, guidance, and extracurricular and athletic activities.

All implementing provisions issued by the Board of Elementary and Secondary Education in compliance
with this law will be followed.

SOURCE: MASC
UPDATED: 4/19/79; 1/4/90; 4/12/2012, June 2012
ADOPTED: February 16, 2017

LEGAL REFS.: Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity
Act of 1972
Executive Order 11246, as amended by E.O. 11375
Title IX, Education Amendments of 1972
M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)
BESE regulations 603 CMR 26:00
BESE regulations 603 CMR 28.00

CROSS REF.: AC, Nondiscrimination
GBA, Equal Employment Opportunity

Southern Berkshire Regional School District
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File:JFBB

SCHOOL CHOICE

It is the policy of this School District to admit non-resident students under the terms and conditions of
the Interdistrict School Choice Law and under the following local conditions:

1. That by May 1 of every school year, the administration will determine the number of spaces
in each school available to choice students.

2. That by June 1 of every school year, if consideration is being given to withdraw from the
provisions of the choice law, a public meeting will be held to review this decision.

3. That resident students be given priority placement in any classes or programs within the
District.

4. That the selection of non-resident students for admission be in the form of a random drawing
when the number of requests exceeds the number of available spaces. There will be two
drawings for this purpose. The first will take place during the last week of the current school
year but no later than July 1st. The second will be conducted during the week immediately
preceding the opening of the next school year and will be based on the possibility of unexpected
additional openings.

5. Any student who is accepted for admission under the provisions of this policy is entitled to
remain in the District until graduation from high school except if there is a lack of funding of the
program.

6. The School Committee affirms its position that it shall not discriminate in the admission of
any child on the basis of pregnancy or pregnancy related conditions, race, color, religion,
national origin, sex, gender identity, age, homelessness, sexual orientation, ancestry, athletic
performance, physical handicap, special need, academic performance or proficiency in the
English language.

SOURCE: MASC October 2016
ADOPTED: February 16, 2017

LEGAL REFS.: M.G.L.71:6; 71:6A; 76:6; 76:12; 76:12B

BESE Regulations 603 CMR 26:00

Southern Berkshire Regional School District
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SOUTHERN BERKSHIRE REGIONAL SCHOOL DISTRICT
ALFORD ¢ EGREMONT ¢ MONTEREY ¢ NEW MARLBOROUGH e SHEFFIELD

OFFICE OF STUDENT SERVICES

Sandra Hubbard - Director
P.O. Box 326 - Sheffield, Massachusetts 01257
Phone (413) 229-8265
Fax (413) 229-7863

June 8, 2018

To: Superintendent Regulbuto, School Committee Members, and the SBRSD School Community
From: Sandi Hubbard, Director of Student Services
Re: June 12, 2018 Director’s Report for School Committee Meeting

Hello!

So many things going on as we finish out the school year! On June 14" (in the afternoon), the
special education teachers will participate in the third day of training on Improved Practices in
IEP Writing and Implementation. We are holding our annual Non-violent Restraint/Verbal
Interventions training on June 22™ (in the afternoon). We typically hold that training the week
prior to school starting in August, but are fortunate to have secured the trainer and are able to
utilize the last day of school to get a jumpstart on the next school year’s required trainings. After
the training on the 22", we are planning a team-building activity for the faculty and staff. The
upcoming events are designed to help our practice, refresh our skills to guide us in our teaching,
and show support to our wonderful employees!

As the school year ends and summer begins, we are carefully planning programming to meet the
changing needs of our students. In an effort to maximize our resources, some positive tweaks
and changes are on the horizon, and teachers and administrators are meeting to look at students
plans and to develop programming across grade levels. Summer professional development
opportunities, that address the current topics facing our students and teaching practice, are also
being explored or already in place for July and August.

We are looking at data to guide us in our planning. As we pull together information from
various resources, trends in student growth can help us make informed decisions that relate to the
District Improvement Plan. We look forward to sharing our findings and plans with you as the
new school year begins.

Congratulations to our graduates and Happy Summer!

Respectfully,

Sandi
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